
 A life of military service makes our clients
ideal teachers:

 Maturity
 Diversity
 Leadership
 World knowledge
 Team players
 Role models

 Our clients have expertise in critical
needs subjects:

 Math
 Science
 Special Education
 CTE/PTE

 Proven higher retention rate
 Deliberate second career choice
 Passion for teaching

 Lower life-cycle cost to school districts
 Entering career field later in life
 Military supplemental income

ADVERTISE VACANCIES WITH
TROOPS TO TEACHERS!

Lewis & Clark Regional Office

Toll Free   866-478-3224

northernttt@gmail.com

www.montana.edu/ttt

National Office

www.proudtoserveagain.com

Lewis & Clark
Region

Idaho, Montana, North Dakota,

Oregon, South Dakota & Wyoming

The TTT regional office at Montana State
University is funded by the U.S. Department of
Education, administered by DANTES and managed by
the College of Education, Health & Human
Development in cooperation with education agencies
in Idaho, North Dakota, Oregon, South Dakota,
Wyoming, and Montana.

“In a completely rational society,
the best of us would aspire to be
teachers and the rest of us would
have to settle for something less,
because passing civilization along
from one generation to the next

ought to be the highest honor and
the highest responsibility anyone

could have." -Lee Iacocca

Your Next Assignment?
BECOME A TEACHER!

Benefits for
School Hiring Authorities

mailto:northernttt@gmail.com
www.montana.edu/ttt
www.proudtoserveagain.com


Purpose:

Troops to Teachers gives military personnel
the resources they need to make the transition
from military service to service as a public
school teacher. Aspiring teachers can access
information, advice, and financial aid from
experts in the field to help them get into the
classroom.

Getting Started:

 REGISTER ONLINE or download
registration form from Web site and mail to
DANTES:

www.proudtoserveagain.com

 Contact regional office about general
information, teacher preparation program
and teacher licensure/certification options

Financial Aid Eligibility:

For Active Duty:

 Retired

 Approved retirement date with one year or
less remaining

 Separated on or after 8 January 2002 for
service determined physical disability (four
years to apply after separation)

For Reserve Components:

 Retired

 Currently serving in drilling unit with 10 years
or more towards retirement.  Commit to an
additional three years

 Separated on or after 8 January 2002 for
sevice determined physical disability (four
years to apply after separation)

 Immediately transitioned to drilling Reserves
after minimum six years active duty.

 Commit to an additional three years.

Why Teach?

 Make a difference!
 Share your passion
 Kids need role models like you!
 89-day weekend (summers off)
 Great health and retirement

benefits
 Your leadership, world knowledge,

technical skills, and dedication to
service make you a natural for the
classroom

Referral & Placement Assistance:

 Teacher licensure/certification advising and
information

 Teacher preparation programs advising

 Assistance in identifying job vacancies

 State specific Mentor Network

Referral & Placement Eligibility:

 Minimum six years military service—active
duty or Reserve component

 Honorable last period of military service

Financial Aid:

 A stipend up to $5,000 to help earn a
teaching license or add a critical need
endorsement area.  Requires a commitment
to teach three years in a qualifying school
district.*

 A $10,000 bonus to teach three years in a
high need school house

 Stipend + bonus disbursements not to
exceed $10,000 per teacher

*Identification of qualifying districts and schools
available through regional office.

www.proudtoserveagain.com

